Problem Statement: Modern development trends in the labour market are more often discussed political and economic issue. General increase in the unemployment rate becomes serious, not only macroeconomic but also microeconomic problem that is solved at the level of governments of many countries. Among the unemployed, different risk groups of job applicants are created, who in the long run cannot find an employment within the segments of the labour market. In recent years, serious problems in the labour market have appeared among school graduates. Despite the increasing level of education among young people, since economic crisis in 2008, their employability is still getting worse. This phenomenon is not only a national problem of the Czech Republic but of many countries within the European Union. Purpose of Study: The number of university graduates grew significantly in the Czech Republic in recent years and parallelly with this development, the number of unemployed people has increased because of the university graduates. Generally, the problem of unemployment is usually associated with the deteriorating economic situation of the country. When employing the school graduates, not only macroeconomic factors, but also other factors can play an important role. The question is what the other factors are and to what extent they influence the success of university graduates in the Czech labour market. Methods: In the article, methods of primary and secondary research are applied. The primary research was carried out in the form of a questionnaire survey among students of Tomas Bata University in Zlin in 2011. In total, 598 questionnaires were processed using standard statistical methods. Secondary research was based on data about the development of employment and unemployment among school graduates which was published by the Ministry of Labour and Social Affairs and by the Czech Statistical Office. Findings and Results: The economic situation of the country is undoubtedly one of the factors that affect the employability of job applicants. Research also demonstrates other problems that may adversely affect employment of university graduate in the labour market. Most of the respondents have unrealistic ideas about the actual needs of the Czech labour market. The professional distinctiveness among most of them is rather very weak and independent of the study field. Conclusions and Recommendations: Modern approaches of university graduates to the working life can lead to the growing asymmetry of information in the labour market. The quality of job applicants with higher education from the perspective of work performance may be different. The employer can hardly distinguish whether the individual is really interested in the particular field. A university degree as a signal is failing in the Czech labour market. Without the intervention of the appropriate state authority to the education system in accordance with the real requirements of the Czech labour market, there can arise a socio-economic problem.
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Introduction
Modern development trends in the labour market have been more frequently discussed a political and economic topic. Globalization has brought a series of social and economic changes that affect the functioning of the European Union Member States' labour markets. The mismatch between supply and demand in the labour market has been constantly increasing in the sense of the decreasing number of vacancies for the increasing number of job applicants. General increase in the unemployment rate is becoming a serious both macroeconomic and microeconomic problem that is dealt with on the governmental level of many countries. Various risk groups of job applicants among the unemployed who cannot in the long term find employment in any labour market's segment, emerge. In recent years, there can be observed worsening orientation of young people up to 25 years when seeking their professional career and a successful strategy in the labour market. The consequences of this situation are apparent in the increasing unemployment rate of university graduates who thereby become a risk group not only in the Czech but also in the European labour market. The topicality of the solution of the problem can be illustrated by the fact that the representatives of the EU Member States have set, during the March 2013 summit, as one of the key goals to improve the position of university graduates in the labour market.
Employability of university graduates in the Czech labour market
In recent years, there has been a significant growth in the number of university students in the Czech Republic (Kreuzigerová, 2013) . It is assumed that while the number of university graduates in the Czech adult population will increase by 43%, the number of suitable vacancies will increase only by 10% which already makes university graduates a significant risk group in the Czech labour market (Kaucká, 2012) . Most of graduates are registered among the students of economic study programmes, i.e. future managers (Koucký & Zelenka, 2012) . Tromlinson (2007) notes that due to this situation strong competition emerges in the labour market. /2007 -2011 /2012 . Source: Czech Statistical Office (2013 
Worsening situation of employability of university graduates in the Czech and European labour market
Young graduates have never had it easy in the labour market; however, today their situation is even worse. Mason (2009) provides as one of the reasons of problems in the labour market which reflects the mismatch between graduates and employers, imperfect information. As other reasons listed there can be the financial crisis which substantially affected young graduates in almost all European countries, most substantially however in Greece and Spain, where there is more than a sixth of young graduates unemployed. Economists have started to point out another problem: fresh graduates do not have knowledge and skills that are needed in the labour market (Němec, 2013) . Purcell (2002) sees the solution of this problem in closer cooperation between employers and universities. Students should undertake internships, cooperate on projects during their studies and thus gain corresponding work experience.
According to the Eurostat data, the unemployment rate among graduates in the Czech labour market increased to 19.1%. This index rose by 3% in year-on-year comparison (Radačičová, 2013) . The unemployment rate of university graduates is closely connected with the overall unemployment rate in the country. It is by a third to a half lower in most European countries including the Czech Republic which is also supported even by our results. Lászlo Andor, the Hungarian EU Commissioner for Employment, Social Affairs and Inclusion, warns that unemployed young people can become a destabilizing social factor in the future. They are already called "the lost generation" (The Economist, 2013). According to estimates, the economic loss related to young unemployed people in Europe reached 153bn dollars, i.e. more than 1% GDP (The Economist, 2013). 
Research Methodology
A research among students of the Faculty of Management and Economics at Tomas Bata University was carried out in 2011 with the aim to find out their future professional aspirations in the labour market. 386 first year students of bachelor degree programmes and 212 first year students of master degree programmes were addressed through a questionnaire survey. The two-dimensional classification system Roe (1954 Roe ( , 1956 Roe ( & 1957 that was later elaborated by Klos (Roe & Klos, 1972) and Lunneborg (Roe & Lunneborg, 1990) was used for the primary research. This methodology reflects in one dimension the level of skills and education and in the second divides professions into eight groups. The structure of the number of typical jobs offered in the individual groups was as follows: Roe's researches from the second half of the last century led to the hypothesis that the majority of people choose their profession from one group. The hypothesis was also tested in the Czech conditions. The Roe's methodology groups professions into two main categories, person-oriented: services, trade, organization, culture, and art, and nonperson-oriented: technology, outdoor activities, and science (Roe, 1957) . Research questions
• RQ1: What is the professional aspiration profile of first year students and of fourth year students? Is it possible to confirm the Roe's original hypothesis in the Czech conditions?
• RQ2: What are the differences in professional aspirations of students of these two samples?
• RQ3: Does harmony occur between the preferences of future university graduates and the demand on the Czech labour market?
Results of Reseach

Professional aspirations of future university graduates
The statistical characteristics of two samples of first year university students (386 students) and fourth year students (112 students) of the Faculty of Management and Economics in Zlin are shown in Tab 1.
Tab. 1: The statistical characteristics of the sample of 598 university students (own research)
The results in Tab 1. show that one first year student chose 6 professions on average, however, according to the Mode value, students most frequently chose only 3 professions. In comparison, one fourth year student chose one less profession than a first year student. However, according to the Mode value fourth year students most frequently chose 7 professions. This demonstrates a certain professional ambivalence. From the values of the standard deviations of both samples can be deduced a certain agreement in variability of opinions. This can be explained by analogous fields of studies of respondents. The graphic analysis throughout all eight professional groups, shown in Fig 3. , suggests professional interest of both samples in professional groups located in margins of the graph. These professions (services, trade, organization, culture, art) belong to the person-oriented category. In total, 78.7% of first year students and 76.9% of fourth year students chose person-oriented professions. First year students were most interested in professions in the Trade group and least interested in the Outdoor Activities group. On the contrary, fourth year students most frequently chose professions from the Organization group and least professions were as well chosen from the Outdoor Activities group.
Tab 2. shows an overview of student's interest in particular professions. Students of both samples are most interested in the Manager of trading company profession, in particular 52.6% of first year students and 38.2% of fourth year students. Based on the results, it can be concluded that students are generally interested in a managing position of a manager but are undecided about any particular area.
Structure of vacancies for university graduates on the Czech labour market
Tab. 2: The overview of the five most popular professions according Roe (own research)
university students of 1 year's university students of 4 year's serial number name of profession percentage of students serial number name of profession percentage of students
1.
Manager of trading company 52.6% 1.
Manager of trading company 38.2%
2.
Accounting in the business sector 36.3% 2. HR manager 36.7%
3.
Manager of advertising agency 30.3% 3.
Manager of production company 28.3%
4.
Manager of tourism 28.8%
Manager of tourism 26.8%
5.
Manager of production company 26.9%
Accounting in the business sector 25.9%
The database of the portal of the Ministry of Labour and Social Affairs (2013) that covers only a part of the whole demand of the Czech labour market was used for the analysis of vacancies suitable for the profil of a graduate of the Faculty of Management and Economics TBU in Zlin. Other portals covering vacancies in the Czech Republic include www.jobs.cz, www.pofesia.cz or www.prace.cz.
Tab. 3: The statistics of vacancies for university graduates on the date 23 rd September 2013 (The Ministry of labour and Social Affairs, 2013)
Tomas Bata University
Discussion
The results of the research, see Tab. 1, showed that the majority of respondents (almost 80%) does not have a clear idea about their future professional aspirations in the labour market. Their professional ambivalence as per their studied programme is low. A studied programme does not play the main role for most of them when it comes to choosing a profession. It has been revealed that the most interest is in working in culture, art, and also in managing positions. The initial hypothesis of Roe that most people choose professions from one professional group seems not to be correct in modern conditions of the Czech Republic. Age maturity of both groups of respondents was not significantly reflected in their choice of professions. The comparison of table 1 and 3 proves a considerable mismatch between the views of professional aspirations of respondents in the future and the demand in the labour market. The situation between the supply of work of future graduates and the demand of work experience is in conflict from the perspective of real functioning of the Czech labour market.
Conclusion
The market imbalance has been deepening in labour markets not only in the Czech Republic but also in other countries of the European Union. The economic crisis in 2007 made the situation in the labour markets even more complicated although the Czech economy was resisting the impacts longer than other Member States of the European Union. The performance decrease of the Czech economy came by the end of 2008 which was consequently reflected in the Czech labour market in increasing unemployment. On one hand, the demand for labour declined, on the other hand the number of job applicants rose. A considerable deterioration of the situation was also noticed by university graduates upon entering the labour market. University graduates have been considered a risk group in the area of employment in the labour market up to today. The carried out research pointed out another problem disadvantaging the position of university graduates in the labour market. Students have mostly unrealistic views of real needs of the Czech labour market. Their views of their employability in the labour market are based on the fact that they are financially supported by other people and want to work rather for enjoyment, preferably in arts or in positions of managers.
